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Top CTE Programs with Highest 
Number of completers – SY2006 
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Culinary Arts 
15,798 Projected Openings 

Food Service managers  $20.63/hr 
Chefs and Head Cooks  $18.05/HR 

Butchers and meat CutterS  $15.96/hr 

Marketing, management and Entrepreneurship 
10,043 Projected Openings 

Sales Representatives  $25.09/hr 
Wholesale and Retail buyers  $20.75/HR 

First-line sprvr/retail managers  $17.73/hr 
Graphic Communications 

270 Projected Openings 
Job printers  $16.63/hr 

Printing machine operators  $13.86/HR 
Desktop publishers  $13.69/hr 

Automotive technologies 
1.056 Projected Openings 

Aircraft mechanic/Service Techs  $23.46/hr 
Avionics technicians  $19.75/HR 

Auto Body and Related Repairers  $18.86/hr 
Information technology 

188 Projected Openings 
Electrical/electronic eng techs  $21.40/hr 

Computer support specialists  $21.04/HR 

Bus management and admin srvcs 
1.384 Projected Openings 

Managers, misc/other  $34.00hr 
Transport/storage/distribution  $29.41/HR 

First-line supervisors/production  $26.76/hr 
 
For SY2006 the definition of a completer was a concentrator who passed  80% of the total program 
competencies and attained 80% of the Level III program competencies.  Under PerkinS IV there are no 
longer completers as the new definition of a concentrator is a secondary student who has 
transcripted 3 or more Cus/credits in a state-recognized sequence for an approved CTE program (or 
in the event of a 2 Cu/credit sequence has transcripted both credits). 
 

Arizona Career and Technical Education Performance Measures. 2007 Performance Measures Statewide Results, PM 3.1 2006 Reported Completers. Unduplicated Count.  
http://www.ade.az.gov/PerfMeasures.  10/02/07. 

Projected openings data produced by Az DES in cooperation with U.S. Dept of labor and are state 2005-2015 occupational employment projections.  Hourly wages cited are 
examples of high-skill/high-wage positions in that program area. 

 
To Quote:     “Education is not the filling of a pail, but the lighting of a fire.”   

- William Butler Yeats 

http://www.ade.az.gov/PerfMeasures


                                                                                                              
The Emerging Green Economy and 
The Future of Clean-Tech Jobs  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

“The clean-tech sector could 
produce 50,000 new jobs by 
2010” – K.R. Sidhar, CEO, Bloom 
Energy (fuel-cell start-up) 
 

By comparison…General 
Motors’ hourly work force 
currently numbers 73,000. 

 
“The solar sector alone 
could employ 2 million 
people by 2020” – Peter Beadle, 
president of Greenjobs.com 
 
By comparison…there are not 

that many American 
elementary school teachers 

today. 

NEW AND EMERGING PROGRAMS 

THE BIOSCIENCES 
 

- Defined as the study and application of knowledge of how 
humans, animals and plants function. 
- The bioscience industry focuses on five key areas:  (1) drugs and 
pharmaceuticals, (2) hospitals and healthcare, (3) medical 
devices and instruments, (4) organic and agricultural chemicals, 
(5) research, testing and laboratories. 
- Arizona’s internationally-recognized core research strengths 
are cancer research, neurosciences and bioengineering. 
- Since 2001 Arizona has experienced 10,700 new jobs and  

50 new firms in the bioscience field.2 

- Since 2001 Arizona’s non-hospital bioscience job growth rate 
was 17%.   Nationally the growth was only 4%.2 

- Nearly all jobs in the bioscience sector require postsecondary 
education. 
 
For research papers, presentations and supportive material for 
Arizona’s biomedical field visit the Flinn Foundation:  
http://www.flinn.org/bio/index.cms
 
To learn about the Governor’s initiatives for education visit the 
Governor’s P-20 Council on Education:  
http://azgovernor.gov/P20/index.asp
 
For information about the history, lingo, organizations  and FAQs 
on the biosciences in Arizona visit Arizona BioBasics:  
http://www.arizonabiobasics.com/bioBasicsHome.cms
 

Benchmark Bioscience Programs 
Around the Nation3 

 
Connecticut Career Choices Funding 

Approach  
(http://www.ctcareerchoices.org/) 

605 students across 12 High Schools.  
Funded through Perkins and State 
competitive funding.  Effectively utilizes on-
line curriculum and collaboration tools. 
 

San Diego High Tech High 
(http://www.hightechhigh.org/) 

56 students at main campus, with goal of a 
“village” of 3 high schools, 2 middle schools 
and an elementary school.  Funded through 
direct state, Perkins and local company 
funding as well as the Gates Foundation. 
 

Seattle NW Biotech Education and 
Careers Consortium 

(http://www.seattlebiotech.com/education.html) 
110 students across 2 campuses. Classes are 
open to all eight districts in region.  Funded 
through Perkins Act. 

$28, 885

$40, 852

Average 
Annual 

Income:  2007
1

H.S. Graduate 2-Yr Degree

 
Created by Steve Peterson, M.Ed., Career and Technical Education, Steve.Peterson@azed.gov.  602-542-5357. 

 

1Educational Attainment in the United States: 2005, U.S. Bureau of the Census, Table 8.  Cost-of-Living Adjustment from Office of the Chief Actuary, Social Security Administration. 10/1/2007.  http://www.ssa.gov/COLA/colaseries.html. 
2Jim McPherson, AVP, Public Affairs, Flinn Foundation. Presented 9/16/07 IEDC 2007 Annual Conference. 
3The Flinn Foundation and Battelle.  September 2007.  http://www.flinn.org/bio/index.cms
The contents of this publication were partially developed under the funds allocated by the U.S. Department of Education under the Carl D. Perkins Vocational and Technical Education Act of 2006 P.L. 109-270. These contents do not necessarily represent the policy of the agency, nor 
should endorsement by the federal government be assumed. 
The Arizona Department of Education of the State of Arizona does not discriminate on the basis of race, color, national origin, sex, disability, religion, sexual orientation or age in its programs, activities or in its hiring and employment practices. If you have any questions or grievances 
related to this policy, please contact the Administrative Services Deputy Associate Superintendent, 1535 W. Jefferson, Phoenix, AZ, 85007. Phone: (602) 542-3186, Fax: (602) 542-3073. 

mailto:Steve.Peterson@azed.gov
http://www.ssa.gov/COLA/colaseries.html

